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Branas School
JOB DESCRIPTION

DEFINITION AND STATEMENT OF PROFESSIONAL RESPONSIBILITIES

Accountability

You will be directly accountable to the Head Teacher. You will also be accountable to the Head of Education as the representative of the Company.

General Professional Responsibilities
1. To fully participate in the life of the school community, promoting and supporting its ethos, values and aims;

2. To contribute to, work within and promote the Policies and Procedures of the school and the organisation;
3. To have high expectations of all, and lead by example;

4. To observe professional standards and work effectively as a member of the school team; contributing positively to effective working relations within and without the school;
5. To contribute to the evaluation, monitoring and development of the school curriculum, and to assist in the process of development and positive change within the school community;
6. To have a good, contemporary knowledge of effective practice in teaching, learning and assessment; a creative and dynamic approach to active learning strategies and independent learning skills; and a commitment to positive outcomes for all learners;
7. To demonstrate an ability to build positive relationships with learners, maintaining clear boundaries for behaviour and high expectations at all times;

8. To attend all mandatory training requirements such as Maybo, safeguarding, first aid etc.

9. To demonstrate an understanding as to development of personalised learning experiences and promotion of inclusive practices;

10. To engage actively in performance evaluation and professional development to ensure development of professional skills and practice;

11. To comply with and promote safe working practices for yourself and others in accordance with the school’s Safeguarding and Health & Safety policies.
The school is committed to ensuring safeguarding of all learners and staff within the school and operates within a policy of comprehensive safer recruitment strategies.

The school is committed to promoting equal opportunities in employment.  All employees are expected to observe this policy in their behaviour at all times.
This document provides an outline of the current duties of the post – it is not intended to be an exhaustive list.  Its contents will be subject to review at regular intervals in consultation with the post holder.

ALNCO – Professional Duties
· Job Purpose To assist the Head Teacher and Deputy Head Teacher with the management and organisation of ALN within the school, in seeking to achieve the highest standard of pupil achievement and school efficiency.

Key Results Areas To contribute along with Senior Leadership Team (the Head and Deputy Head Teacher) to: 

( Monitoring the implementation of policies and procedures  

( Assisting in devising Timetables and Rotas, group compatibility.

( Support with the management of staff team

( Developing good relationships with parents and stakeholders 

( Staff training, Coaching and Performance Management support

( Implementing key areas of the School Improvement Plan 

( Take such part as may be required in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school. 

· To lead on the development of literacy and numeracy interventions using evidence based programmes.  To track and monitor progress using pre and post testing.

( To lead staff in planning for ILP’s and Pupil profile’s. Support staff in setting targets for pupils & monitoring progress.

( To complete annual reviews for IDP/EHCP pupils 

( To co-ordinate assessment for learner needs

( To develop strategic plans for ALN for which identify clear targets, timetables and success criteria, in the context of the School Improvement Plan and inform as required.

( To be accountable for the development of strategies that raise the attainment of learners and contributes to raising standards for all.  

( To manage and monitor the impact on pupil outcomes for specific groupings. 

( Advising and collaborating with the headteacher and leadership team on curriculum development. 

( To advise on the continuity and progression of the curriculum. 

( To co-operate and prepare teaching and assessment materials, resources etc.  

( To liaise with specialist support staff, ie. Advisory teams.
· To teach as required. 
( To demonstrate a strong commitment to professional development and training. 

( To monitor the quality of planning, teaching and pupil’s progress across the whole school. 

( Analyse progress through use of appropriate assessments, data and records to make measurable contribution to whole school targets.

Supervisory Responsibilities To assist the Head Teacher / Deputy Head Teacher in supervising the teaching, pupils and support staff of the school. 
At times may be required to carry out other reasonable duties as requested by the Head Teacher or Head of Education

POST REVIEW

The post definition may be reviewed at the end of the academic year or earlier if necessary. In addition it may be amended at any time after consultation with you.

TERMS AND CONDITIONS

The company does not offer sick pay other than SSP.  Annual leave will be as per Branas Isaf holidays for teaching staff in line with Denbighshire LA term dates. 
