[image: ]
JOB DESCRIPTION


Job Title:  Head of Education, Grateley House School

Accountable to: Principal

Salary: Up to £67,600 DOE
[bookmark: _Hlk165634040]Core Purpose of the Head of Education 
The Head of Education will play a vital part in raising standards at the school and will have the full support of the Senior Leadership Team and from the wider Cambian group to drive further improvement.
They will lead with confidence and conviction, and will be passionate about the power of specialist and bespoke education to transform lives. They will demonstrate unwavering determination, relentless optimism and unfailing commitment to raise aspirations for autistic young people. They will lead by example and be a source of inspiration, support and guidance to colleagues. They will have the highest expectations of every student, in terms of achievement, character and conduct. They will be passionate about equality of education and committed to finding creative solutions to broaden experiences, outcomes and improve independence for all students enabling them to fulfil their potential and future career aspirations. Most of all, they will possess excellent communication and people management skills to get the best out of a superb team of professionals.
The key strategic responsibilities are:
1. Quality of Education
2. Assessment
3. Staff development including ECTs, unqualified teachers, SCITT trainees 
4. Literacy and numeracy 
5. Curriculum, schemes of learning and lesson planning 
6. Public exams 

PERSON SPECIFICATION - Head of Education
 This post is subject to an Enhanced DBS check. The following will be tested in application and interview 
	Requirement 
	Essential 
	Desirable 

	Qualifications 

	· QTS
· Higher degree or evidence of continuous professional study 
· Evidence of continuing professional development or further professional study
· Clean and current car driving license
· Willingness to complete the NPQH
	· Evidence of leadership CPD at senior level – i.e. NPQSL, NPQH or similar
· SEND specific qualification such as SENCo
· DSL training and safer recruitment training

	Leadership Experience 
	· Understanding of the need to ensure a high level of presence around school and promote staff morale/wellbeing and ownership of the school’s vision, values and policies
· Ability to develop students’ moral, spiritual, physical and social progress
· Senior leadership experience at Assistant Head/Deputy Head level in a special or mainstream setting 
· Successful experience of effectively leading teaching and learning
· Successful experience of leading high-quality training
· Experience of developing a high-quality curriculum through effective line management of middle and senior leaders 
· Successful experience in planning and organising educational programmes appropriate to individual's needs and abilities
· Thorough understanding of the Educational Inspection Framework and National Curriculum at KS3 to 5.
· Evidence of monitoring whole school targets and outcomes
· Successful experience in taking a lead role in curriculum development for students with additional learning needs
· Experience of timetabling a curriculum 
· Experience of working with Governors, Trustees, and/or a local advisory board
· Knowledge of child and adult safeguarding procedures;
· Good understanding of the SEND Code of Practice 
	· Successful experience of working effectively within specialist education with autistic students. 
· Experience of leading EIF Section 109 and/or inspection of Independent School Standards 
· Experience of working with Local Authorities. 
· Whole school timetable experience 
· Experience of working with a clinical team
· Experience of Working in a Residential Special School and/or Children’s Home. 
· Ability to budget effectively.

	Teaching and Learning 
	· Understanding of pedagogy, best practice and research-informed teaching and learning strategies for young people with autism  
· Knowledge and experience of school improvement and change management
· Experience of undertaking effective self-evaluation strategies, including data analysis, lesson observation, scrutiny of students’ work and stakeholder consultation 
· Proven track record of improving teacher performance through performance management, classroom observation, coaching and training
· Ability to plan and lead on a school improvement plan and school development plan. 
· Commitment to inclusive education providing opportunity for achievement for all
· High expectations for every pupil and a proven track record of making a difference to the learning and experiences
	· Ability to coach, mentor and deliver high quality training to ECT, unqualified teachers, instructors and SCITT trainees. 
· Exams Officer/Head of Centre experience 

	Skills
	· Ability to manage a large portfolio 
· Evidence of working effectively under pressure and showing resilience
· Creativity, energy and enthusiasm
· Reliability and integrity
· High level of oral and written communication skills
· Capacity to deputise for the Principal when required 
· A commanding presence that inspires, motivates and challenges others to be the best they can be
· Effective and skilled at implementing systematic behaviour management systems with clear boundaries, rewards and praise.
· Knowledge of recognised positive approach to working with challenging behaviours associated with learning difficulties
	


	General 
	· To undertake such other duties and responsibilities reasonably consistent with the role as may be required from time to time as determined by the Principal.
	



Jobholder…………………………………………….	Signed……………………………..	Date……………………….

Manager……………………………………………..	Signed……………………………..	Date………………………..
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